BLACK ALUMNI COUNCIL

Purpose:

Fosters a sense of community for African American alumni by promoting and instilling pride, loyalty, and
a connection to the university

Charge:

Enhances the experience for African American alumni in a variety of ways, such as:

e offering professional development opportunities
e promoting student-alumni interactions
e cultivating relationships among members of all generations and disciplines

Membership Guidelines:

e The Executive Committee shall consist of 15-20 African American alumni and will include an
Executive Board.

e The Executive Board shall consist of a President, President-Elect, Vice-President, Secretary
and/or Past President as appropriate.

Membership Appointment:

Members and Executive Board Members are confirmed and approved by the University Alumni Board of
Directors.

Membership Terms:

Each Council member must commit to a three-year term. Each Executive Board member must commit to
a three-year term on the Board.

Frequency of Meetings:
Monthly

Expected Lifespan:
Ongoing

Reporting Requirements:

The Black Alumni Council President reports to the Alumni Council Board of Directors.

Operating Procedures:

e The President will preside at all meetings of the Black Alumni Council, and perform all duties
usually performed by such an officer.

e The Executive Committee shall fix its rules of procedure and shall meet as provided by such
rules, and it shall meet at the call of any member of the Executive Committee.



e |t will be the duty of the President-Elect to preside in the absence of the President, lead the
programming initiatives of the council, and assume the office of President for the expired term
should the President no longer be able to discharge the duties.

e It will be the duty of the Vice President to lead the membership initiatives of the council and the
processes to identify new council members.

e It will be the duty of the Secretary to document the proceedings of the council and partner with
the Executive Committee to distribute communications related to the council.

e It will be the duty of the Past President to manage the officer transition process and offer
support to the new administration.

e Roberts Rules of Order are followed.

Relationship to Other Committees:

The Black Alumni Council models its strategic plan after the Alumni Board of Directors. All Councils work
with the Alumni Board of Directors to accomplish goals.

Typical Date of Membership Turnover:

Six years

Responsible Office:

7??

Administrative Contact Name & Position:
Amy Arbino Wylie, Director of Alumni Programs & Councils (arbinoal @ nku.edu)

Website:

7??

Membership Roster (2019-20)

Name

Patrice Brooks '12 / Business Management
The Kroger Company
Human Resources Manager

Angel Chichester '01 / Marketing

National Center for Families Learning
(NCFL)
Communications Coordinator



mailto:arbinoa1@nku.edu

Name

Brittanie Dudley '08 / Associate, Mental Health and
Human Services
Secretary '09 / Counseling, Mental Health and

Human Services

Hamilton County Job and Family Services

'13 / Masters, Social Work

Children Services Worker

Shavonne Gray

'08 / Business Administration

DHL Express

Senior Talent Acquisition Specialist/

CIS Training Facilitator

Marsha High 111

'16 / History

Northern Kentucky University

'19 / Masters, Public Administration

Assistant Director of Development

Monique L. Johnson

'05 / Speech Communication

President

YMCA of Greater Cincinnati

Youth Development and Education
Resource Coordinator

Jeffrey L. Jordan, Sr. (Jeff)

'96 / Social Work

Boys and Girls Club of Greater Cincinnati

Club Director

Reginald McDaniel, Jr. (Reggie)

Fidelity Investments

'12 / Electronic Media and Broadcasting

Customer Relationship Advocate

Gregory D. Moore (Greg)

'09 / Organizational Systems
Technology-Training & Dev.

Northern Kentucky University

Assistant Director of Resident Life




Name

Olivia Moragne

'09 / Organizational Systems
Technology-Training & Dev.

Northern Kentucky University

Associate Director, Alumni Engagement

Rensha Reeder

'06 / Management

President-Elect

Thomas Allen Allstate Agency

Brand Executive

Blake Scott '19 / Accounting

E. W. Scripps

Accountant

Anthony Stroud '19 / Masters, Public Administration

Internal Revenue Service

Support Services Specialist

Jasmine Vance

'19 / Psychology-Human Services and
Addictions

David’s Bridal

Sales

Matthew White

'17 / Integrative Studies

Greater Clark County Schools

Behavior Intervention Coordinator

mawhite@gccschools.com
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