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ACADEMIC BACKGROUND:   


Ph.D., M.S. in Industrial & Organizational Psychology, University of Illinois at Urbana-Champaign (1996, 1993) with minors in quantitative and social psychology. Dissertation: "Social skills, personality, and occupational interests: A multivariate structure analysis", examined the potential for complex, job-related interpersonal skills to mediate the effects of personality and occupational interests on managerial performance (Chair: F. Drasgow).

PUBLICATIONS:
Moberg, P. J. (2021). Test review of the Work Values Inventory (1st ed.). In J. F. Carlson, K. F. 

Geisinger, & J. L. Jonson, (Eds.) The Twenty-first Mental Measurements Yearbook. Lincoln, NE: 
Buros Center for Testing, The University of Nebraska Press. 

Moberg, P. J. (2021). Test review of the Family-Supportive Supervisor’s Behaviors Instrument 

(1st ed.). In J. F. Carlson, K. F. Geisinger, & J. L. Jonson, (Eds.) The Twenty-first Mental 

Measurements Yearbook. Lincoln, NE: Buros Center for Testing, The University of Nebraska Press. 



Moberg, P. J. (2017). Test review of the Work Personality Index (2nd ed.). In J. F. Carlson, K. F.  




Geisinger, & J. L. Jonson, (Eds.) The Twentieth Mental Measurements Yearbook. Lincoln, NE: 
Büros Center for Testing, The University of Nebraska Press. 


McGrew, C., Moberg, P., Akers, K., Carter, B., & Mehl, A. (2014, November). In K. Gosa (Moderator) 




Statewide Longitudinal Data Systems IRB Requirement. Webinar symposium conducted by the 



Institute of Education Sciences, U.S. Department of Education SLDS Grant Program. 


Moberg, P. J., Smith, K. L., Sos, L. M., Johnson, L. M., & Bungenstock, D. J. (2012, May). NKU healthy




behavior intervention study: Analysis, summary, and recommendations. Technical report submitted 




to the Office of University Wellness Programs. Highland Heights, KY: Northern Kentucky University. 


Rotenberry, P. F., & Moberg, P. J. (2007). Assessing the impact of job involvement on performance. 
Management Research News, 30(3, 4), 203-215. 
Rotenberry, P. F., & Moberg, P. J. (2006). Assessing the impact of job involvement on performance: A
 
look at organizational 
citizenship behaviors. In D. White (Ed.), Proceedings of the Northeast Decision 
Sciences Institute (pp. 445-450). 


Moberg, P. J. (2001). Linking conflict strategy to the Five-Factor Model: Theoretical and empirical foundations. The International Journal of Conflict Management, 12(1), 47-68. 



Drasgow, F., Olson-Buchanan, J. B., & Moberg, P. J. (1999). Development of an interactive assessment: Trials and tribulations. In F. Drasgow & J. D. Olson-Buchanan (Eds.) Innovations in computerized assessment. Mahwah, NJ: Erlbaum.



Moberg, P. J. (1998). Improving prediction with NEO-PI-R facet analysis: Incremental validity and the Five Factor Model. International Journal of Conflict Management, 9(3), 259-286.



Olson-Buchanan, J. B., Drasgow, F., Moberg, P.J., Mead, A. M., Keenan, P. A., & Donovan, M. A. (1998). Interactive video assessment of conflict resolution skills. Personnel Psychology, 51(1), 1-24.



Moberg, P. J., Drasgow, F., & Mead, A. M. (1997a). COMPAS computer adaptive assessment of verbal skills for managers and supervisors. Champaign, IL: Metritech. 



Moberg, P. J., Drasgow, F., & Mead, A. M. (1997b). COMPAS computer adaptive assessment of quantitative skills for managers and supervisors. Champaign, IL: Metritech. 




Drasgow, F., Moberg, P. J., Mead, A. M., & Zickar, M. (1994). COMPAS: Multimedia Computerized 



Assessment. Champaign, IL: University of Illinois at Urbana-Champaign, Institute of Labor and 



Industrial Relations Consortium. 



Drasgow, F., Olson, J. B., Keenan, P. A., Moberg, P. J., & Mead, A. M. (1993). Computerized Assessment. In G. A. Ferris & K. M. Rowland (Eds.), Research in personnel and human resources management. Greenwich, CT: JAI. 



Moberg, P. J. (1992). Introduction to Social Psychology. Champaign, Illinois: Guided Individual Study, Continuing Education & Public Service, University of Illinois at Urbana-Champaign. Comprehensive Study Guide to accompany text.






MANUSCRIPTS UNDER REVISION  
Moberg, P. J. (under revision for submission). Predicting abusive supervision: Temporal antecedents of interpersonal job performance.



Moberg, P. J. (under revision for submission). Graduate engagement in I/O psychology: Transferring 




behavioral science to community service. 


MANUSCRIPTS IN PREPARATION



Moberg, P. J., Sauter, S., Hurrell, J., Zook, A., Caldwell, Q., & Ullrich, N. (ms. in preparation). Results of a three-year survey of international academic training resources in occupational health psychology. 



Moberg, P. J., (ongoing data collection in progress). Predicting abusive supervisory behavior: Initial development of a video situational judgment task.


Moberg, P. J., Allio, R., Gutowska, L, & Jepsen, R. (additional data to be collected for journal 



submission). Development and validation of a leader motivation style questionnaire. 




Moberg, P. J., & Crabtree, E. (ms. in preparation). Perceiving abuse in supervisory aggression: Evidence 

of actor-target interaction effects. 



Moberg, P. J., & Ehrbar, C. (ms. in preparation). The effects of work role and gender on perceptions of 



abuse in aggressive behavior. 


GRANT FUNDING  



2012-13. Subcontract from the National Institutes of Occupational Safety and Health for developing and 





cognitively testing a survey to assess the impact of printed materials describing the importance of





rest breaks from chronic computer use. ($17,600 dedicated to graduate assistantship funding). 


2001-04. Subcontract to University of Akron from R. J. Barber Fund Grant for Interdisciplinary Legal 
Research, Center for 
Legal Studies, Wayne State University for development of supervisory 
workplace abuse assessment ($20,000). Renewed through 2004.  



2001-02. Research Grant, Provost’s Office and Office of Teaching and Learning, University of Akron for 





development of an assessment of undergraduate student outcomes for Department of Psychology 
($5,000). 


1998-01. R. J. Barber Fund Grant for Interdisciplinary Legal Research, Center for Legal Studies, Wayne 





State University, for proposal “Building safe workplaces: Assessing emotionally abusive/supportive 
supervisory behaviors” ($30,000).




1997-98. Research Grant, College of Urban, Labor, and Metropolitan Affairs, Wayne State University, for 
proposal, “Enhancing racial diversity in managerial employment: Assessing conflict resolution skills” 





($8200).  



1997-98. Faculty Research Award, Office of Research and Sponsored Programs, Wayne State 



University, for proposal, “Enhancing racial diversity in management: The role of complex 
interpersonal skills assessment” ($7000).



CONFERENCE AND INVITED PRESENTATIONS: 
Moberg, P. J. (2021, September). The potential impact of followership on toxic leadership. Symposium 
talk presented at the Six@Six Lecture Series meeting, Perspectives on Populism, sponsored by the 
Scripps-Howard Center for Civic Engagement, Northern Kentucky University. 

Moberg, P. J., Yeager, B., Hernandez, L., Pasqual, L., & Peterson, M. (2021, November). Assessing 
attitude toward workplace inclusivity: Development of a measure and preliminary validation evidence. 
Poster session presented at the 14th International Conference on Work, Stress, and Health. 
Moberg, P. J., Saker, J., Noblick, J., Visser, J., Jenkins, S., & Johnson, T. (2021, November). The 
development and preliminary validation of a Work Anxiety Scale (WAS): Integrating prior research, 
dimensionality, and construct validity. Poster session presented at the 14th International Conference 
on Work, Stress, and Health. 

Moberg, P. J., Mackey, L., Sellers, J., Stegbauer, C., Syroney, G., & Webber, J. (2021, November). 
Examining the factor structure of workaholism through scale development: Preliminary evidence of 
dimensionality and construct validity. Poster session presented at the 14th International Conference 
on Work, Stress, and Health. 

Lanning, J., Schoettle, K., Davis, R., Hall, M., & Moberg, P. J. (2021, May). Development of an 
individual vs. group Work Preference Scale. Poster session presented at the 33rd Annual Convention 
of the Association for Psychological Science. 

Moberg, P. J., Carter, J., Devlin, N., Dykes, H., & Pangallo, C. (2021, May). Development and 
preliminary validation of a diversity signaling scale. Poster session presented at the 33rd Annual 
Convention of the Association for Psychological Science. 

Moberg, P. J. (2019, November). Toxic leadership: The dark side of popularism. Panel discussion 


session on the Rise of Popularism presented at International Education Week, Northern Kentucky 
University, Highland Heights, KY. 

Moberg, P. J., Zook, A., Caldwell, Q., Ullrich, N., Sauter, S., & Hurrell, J. (2019, November). Academic 
resources in Occupational Health Psychology: A three-year international survey. Symposium paper 
presented at the 13th International Conference on Work, Stress, and Health, Philadelphia, PA.
Ammons, G., Dickeson, C., Klinger, M., Maham, K., Powers, R., & Moberg, P. J. (2019, November). 
Development and validation of the Wellness Attitudes Questionnaire. Poster session presented at the 
13th International Conference on Work, Stress, and Health, Philadelphia, PA.
Comstock, B., Riley, M., Sommerfield, K., Neimeier, A., & Moberg, P. J. (2019, May). Development and preliminary validation of a work-life balance scale for future generations. Poster session presented at

13th International Conference on Work, Stress, and Health, Philadelphia, PA.
Edwards, N., Fox, S., Softic, D., Patrick, D., & Moberg, P. J. (2019, May). Assessing willingness to trust in virtual task settings: Scale development and preliminary validation. Poster session presented at the 31st Annual Convention of the Association for Psychological Science, Washington, DC.  
Comstock, B., Riley, M., Sommerfield, K., Neimeier, A., & Moberg, P. J. (2019, May). Development and preliminary validation of a work-life balance scale for future generations. Poster session presented at the 31st Annual Convention of the Association for Psychological Science, Washington, DC.  
Ammons, G., Dickeson, C., Klinger, M., Maham, K., Powers, R., & Moberg, P. J. (2019, May). Development and validation of the Wellness Attitudes Questionnaire. Poster session presented at the 31st Annual Convention of the Association for Psychological Science, Washington, DC.  
Comstock, B., Riley, M., Sommerfield, K., Neimeier, A., & Moberg, P. J. (2019, April). Development and preliminary validation of a work-life balance scale for future generations. Poster session presented at the 18th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.    
Edwards, N., Fox, S., Softic, D., Patrick, D., & Moberg, P. J. (2019, April). Assessing willingness to trust in virtual task settings: Scale development and preliminary validation. Poster session presented at the 18th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.    
Ammons, G., Dickeson, C., Klinger, M., Maham, K., Powers, R., & Moberg, P. J. (2019, April). Development and validation of the Wellness Attitudes Questionnaire. Poster session presented at the 18th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.    
Zook, A., Legters, K., Lingao, B., Oster, E., Phillips, S, & Moberg, P. (2018, May). Perceptions of performance appraisal effectiveness. Poster session presented at the 30th Annual Convention of the Association for Psychological Science, San Francisco, CA.  
Cason, L., Jefferson, N., Ney, C., White, M., & Moberg, P. J. (2018, May). Individual perceptions of positive work climate: How do you view the place where you work? Poster session presented at the 30th Annual Convention of the Association for Psychological Science, San Francisco, CA.  
Zook, A., Legters, K., Lingao, B., Oster, E., Phillips, S, & Moberg, P. (2018, April). Perceptions of performance appraisal effectiveness. Poster session presented at the 17th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.    
Cason, L., Jefferson, N., Ney, C., White, M., & Moberg, P. J. (2018, April). Individual perceptions of positive work climate: How do you view the place where you work? Poster session presented at the 17th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.    
Caldwell, Q. A., Cooper, C., Chikwati, T., Wilson, K., & Moberg, P. J. (2017, June). Development and validation of a Willingness to Learn Scale. Poster session presented at the 12th International Conference on Work, Stress, and Health, Minneapolis, MN. 
Glover, C., Holt, E., Kestner, J., Schultz, B., & Moberg, P. J. (2017, June). Preliminary development of a scale to measure the IKEA effect. Poster session presented at the 12th International Conference on Work, Stress, and Health, Minneapolis, MN.
Nirwan, V. S., Armour, A., Baker, A., Jones, T., & Moberg, P. J. (2017, June). Development and preliminary validation of a Multidimensional Turnover Intention Scale (MTIS). Poster session presented at the 12th International Conference on Work, Stress, and Health, Minneapolis, MN.
Talbott, R., Bodziony, B., Freeman, J., Mustard, K., & Moberg, P. J. (2017, June). Willingness to Change: Development of a new measure of organizational attitude. Poster session presented at the 12th International Conference on Work, Stress, and Health, Minneapolis, MN.
Ullrich, N., Erickson, K.., Romeo Lazaro, M., Lysaght, H., Zepeda, D., & Moberg, P. J. (2017, June). An international investigation of occupational health psychology. Symposium paper presented at the 12th International Conference on Work, Stress, and Health, Minneapolis, MN.
Caldwell, Q. A., Cooper, C., Chikwati, T., Wilson, K., & Moberg, P. J. (2017, May). Development and validation of a Willingness to Learn Scale. Poster session presented at the 29th Annual Convention of the Association for Psychological Science, Boston, MA.  
Glover, C., Holt, E., Kestner, J., Schultz, B., & Moberg, P. J. (2017, June). Preliminary development of a scale to measure the IKEA effect. Poster session presented at the 29th Annual Convention of the Association for Psychological Science, Boston, MA.  
Nirwan, V. S., Armour, A., Baker, A., Jones, T., Nirwan, V. S., & Moberg, P. J. (2017, May). Development and preliminary validation of a Multidimensional Turnover Intention Scale (MTIS). Poster session presented at the 29th Annual Convention of the Association for Psychological Science, Boston, MA.  
Caldwell, Q. A., Cooper, C., Chikwati, T., Wilson, K., & Moberg, P. J. (2017, June). Development and validation of a Willingness to Learn Scale. Poster session presented at the 16th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.    
Glover, C., Holt, E., Kestner, J., Schultz, B., & Moberg, P. J. (2017, June). Preliminary development of a scale to measure the IKEA effect. Poster session presented at the 16th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.    
Nirwan, V. S., Armour, A., Baker, A., Jones, T., & Moberg, P. J. (2017, June). Development and preliminary validation of a Multidimensional Turnover Intention Scale (MTIS). Poster session presented at the 15th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.    
Talbott, R., Bodziony, B., Freeman, J., Mustard, K., & Moberg, P. J. (2017, June). Willingness to Change: Development of a new measure of organizational attitude. Poster session presented at the 15th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.   

Puhl, H. D., Dischar, H., Dozier, R., & Moberg, P. J. (2016, May). Discrepancies in the internal structure of the Power of Followership scale. Poster session presented at the 28th Annual Convention of the Association for Psychological Science, Chicago, IL. 

Milholland, A., Ruf, A., Oliver, S., Tatman, M., & Moberg, P. J. (2016, May). Development of the innovative potential and styles scale. Poster session presented at the 28th Annual Convention of the Association for Psychological Science, Chicago, IL. 

Stam, K., Zepeda, D., Cook, S., Outland, B., & Moberg, P. J. (2016, May). Development and preliminary validation of a training receptiveness measure. Poster session presented at the 28th Annual Convention of the Association for Psychological Science, Chicago, IL. 

Page, E., Coffman, S., Reinstatler, C., Skulepa, A., & Moberg, P. J. (2016, May). Development of the organizational failure avoidance scale. Poster session presented at the 28th Annual Convention of the Association for Psychological Science, Chicago, IL. 

Henderson, C., & Moberg, P. J. (2016, April). Toxic followership: A measure of followers associated with destructive leadership. Poster session presented at the 15th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.   
Milholland, A., Ruf, A., Oliver, S., Tatman, M., & Moberg, P. J. (2016, April). Development of the innovative potential and styles scale. Poster session presented at the 15th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.   

Page, E., Coffman, S., Reinstatler, C., Skulepa, A., & Moberg, P. J. (2016, April). Development of the organizational failure avoidance scale. Poster session presented at the 14th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.   

Puhl, H. D., Dischar, H., Dozier, R., & Moberg, P. J. (2016, April). Discrepancies in the internal structure of the Power of Followership scale. Poster session presented at the 15th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.   

Stam, K., Zepeda, D., Cook, S., Outland, B., & Moberg, P. J. (2016, April). Development and preliminary validation of a training receptiveness measure. Poster session presented at the 14th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.   

Jepsen, R. N., Kassedyne, C., Styles, B., & Moberg, P. J. (2015, May). Development and validation of a new scale of ingratiation. Poster session presented at the 11th International Conference on Work, Stress, and Health, Atlanta, GA. 

Jepsen, R. N., Gutowska, S., Allio, R., & Moberg, P. J. (2015, May). Development and validation of a transformational and transactional leader motivation scale. Poster session presented at the 11th International Conference on Work, Stress, and Health, Atlanta, GA. 

Nethero, L. N., Morales, E., Ridener, T., Niehoff, B., & Moberg, P. J. (2015, May). Psychological safety in the workplace: The development and validation of a multidimensional scale. Poster session presented at the 11th International Conference on Work, Stress, and Health, Atlanta, GA. 

Petor, J. R., & Moberg, P. J. (2015, May). Psychological work detachment: Construct definition, scale development, and preliminary validity evidence. Poster session presented at the 11th International Conference on Work, Stress, and Health, Atlanta, GA. 

Puhl, H. D., Dischar, H., Dozier, R., & Moberg, P. J. (2015, May). The development and initial validation of a multidimensional measure of organizational followership. Poster session presented at the 11th International Conference on Work, Stress, and Health, Atlanta, GA. 

Puhl, H. D., Dischar, H., Dozier, R., & Moberg, P. J. (2015, May). The development and preliminary validation of a measure of organizational followership. Poster session presented at the 27th Annual Convention of the Association for Psychological Science, New York, NY.  

Pence, J., Erickson, K., Stephenson, C., Ullrich, N. A., & Moberg, P. J. (2015, May). The development and preliminary validation of a supervisor burnout scale. Poster session presented at the 27th Annual Convention of the Association for Psychological Science, New York, NY.  

Streit, J. M. K., Pierson, K. M., Vossenas, P., Nemes, S., Moberg, P., Ortes, L., & Afanuh, S. (2015, 

May). Cleaning truly is a pain: A qualitative study of hotel housekeeping. Poster session presented 

at the 11th International Conference on Work, Stress, and Health, Atlanta, GA.

Streit, J. M. K., Pierson, K. M., Vossenas, P., Nemes, S., Moberg, P., Ortes, L., & Afanuh, S. (2015, 

May). Work organization hazards in hotel housekeeping: A qualitative study. Symposium paper 
presented at the 11th International Conference on Work, Stress, and Health, Atlanta, 
GA.

Jepsen, R. N., Kassedyne, C., Styles, B., & Moberg, P. J. (2015, May). Development and validation of a new scale of ingratiation. Poster session presented at the 14th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.   

Jepsen, R. N., Gutowska, S., Allio, R., & Moberg, P. J. (2015, May). Development and validation of a transformational and transactional leader motivation scale. Poster session presented at the 14th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.  

Nethero, L. N., Morales, E., Ridener, T., Niehoff, B., & Moberg, P. J. (2015, May). Psychological safety in the workplace: The development and validation of a multidimensional scale. Poster session presented at the 14th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.   

Pence, J., Erickson, K., Stephenson, C., Ullrich, N. A., & Moberg, P. J. (2015, May). The development and preliminary validation of a supervisor burnout scale. Poster session presented at the 14th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.    

Petor, J. R., & Moberg, P. J. (2015, May). Psychological work detachment: Construct definition, scale development, and preliminary validity evidence. Poster session presented at the 14th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.  

Puhl, H. D., Dischar, H., Dozier, R., & Moberg, P. J. (2015, May). The development and initial validation of a multidimensional measure of organizational followership. Poster session presented at the 14th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.   

Pirruccello, A., Spaulding, J., McNeal, Z., & Moberg, P. J. (2015, March). Beyond psychology: Expanding the psychological dimensions of organizational commitment. Poster session presented at the 1st International Convention of Psychological Science, Amsterdam, The Netherlands.
Frigo, R., Barnard, J., Bungenstock, D., McGuire, M., & Moberg, P. J. (2014, May). What happens at work stays at work. Poster session presented at the 26th Annual Convention of the Association for Psychological Science, San Francisco, CA.

Henderson, C., Bicknell, E., Gutowska, S. Sarver, A., & Moberg, P. J. (2014, May). Development and validation of a cognitive resource depletion measure. Poster session presented at the 26th Annual Convention of the Association for Psychological Science, San Francisco, CA.

Spaulding, J., McNeal, Z., Pirruccello, A., & Moberg, P. J. (2014, May). Organizational commitment: A new perspective. Poster session presented at the 26th Annual Convention of the Association for Psychological Science, San Francisco, CA.
Frigo, R., Barnard, J., Bungenstock, D., McGuire, M., & Moberg, P. J. (2014, April). What happens at work stays at work. Poster session presented at the 13th Annual Celebration of Research and Creativity, 
Northern Kentucky University, Highland Heights, KY.
Gutowska, S., & Moberg, P. J. (2014, April). How leaders motivate: Development of a leadership motivation scale. Poster session presented at the 13th Annual Celebration of Research and Creativity,


Northern Kentucky University, Highland Heights, KY.
Henderson, C., Bicknell, E., Gutowska, S. Sarver, A., & Moberg, P. J. (2014, April). Development and validation of a cognitive resource depletion measure. Poster session presented at the 13th Annual Celebration of Research and Creativity, 
Northern Kentucky University, Highland Heights, KY.
Spaulding, J., McNeal, Z., Pirruccello, A., & Moberg, P. J. (2014, April). Organizational commitment: A new perspective. Poster session presented at the 13th Annual Celebration of Research and Creativity, 
Northern Kentucky University, Highland Heights, KY.
Sos, L. M., Wagner, C. M., Staggs, S. L., & Moberg, P. J. (2013, May). Identifying Sources of Work Anxiety: Scale Development and Validation. Poster session presented at the 25th Annual Convention of the Association for Psychological Science, Washington, DC. 

Petor, J. L., & Moberg, P. J. (2013, May). Psychological detachment scale: Construct definition, scale 


development, and preliminary validity evidence. Poster session presented at the 25th Annual 

Convention of the Association for Psychological Science, Washington, DC. 
Bicknell, E., Gutowska, S., Sarver, A. M., White, C. L., & Moberg, P. J. (2013, May). Cognitive resource

depletion: Scale development and validation. Poster session presented at the 9th International 

Conference on Work, Stress, and Health, Los Angeles, CA.
Biggs, C. E., Kessinger, W. E, Shearer, R. L., & Moberg, P. J. (2013, May). Assessing training motives: 

Development and preliminary validation of a scale. Poster session presented at the 9th International 

Conference on Work, Stress, and Health, Los Angeles, CA.
Petor, J. L., & Moberg, P. J. (2013, May). Psychological work detachment: Construct definition, scale 

development, and preliminary validity evidence. Poster session presented at the 9th International 

Conference on Work, Stress, and Health, Los Angeles, CA.
Pierson, K. M., Streit, J. M. K., Vossenas, P., Orta Anes, L., Moberg, P. J., Flynn, M. A., Strominger, J. 
D., Nemes, S., & Jones, E. M. (2013, May). Development and pilot test surveys to assess hotel housekeeper working conditions. Symposium session presented at the 9th International Conference on Work, Stress, and Health, Los Angeles, CA.
Streit, J. M. K., Cengia, G., Damicone, J. M., Reed, M. N., Moberg, P.J., Strominger, J. D., Pierson, K. M., & Galinsky, T. L. (2013, May). Developing an evaluation survey for the NIOSH rest break topic page. Poster session presented at the 9th International Conference on Work, Stress, and Health, Los Angeles, CA. 
Arrington, M., & Moberg, P. J. (2013, April). The effects of organizational support and explanation type 

on employee perceptions of fairness with work-family programs. Poster session presented at the 12th

Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.

Biggs, C. E., Kessinger, W. E, Shearer, R. L., & Moberg, P. J. (2013, April). Assessing training 


motives: Development and preliminary validation of a scale. Poster session presented at the 12th

Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.
Petor, J. L., & Moberg, P. J. (2013, April). Psychological work detachment: Construct definition, scale


 development, and preliminary validity evidence. Poster session presented at the 12th Annual 


Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.
Sos, L. M., Wagner, C. M., Staggs, S. L., & Moberg, P. J. (2013, April). Identifying sources of work 


anxiety: Scale development and validation. Poster session presented at the 12th Annual 


Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.
Meyer, R., & Moberg, P. J. (2012, May). Priming ethics: Utilizing technology to prime ethical norms and 



deter counterproductive work behaviors. Poster session presented at the 24th Annual Convention of 



the Association for Psychological Science, Chicago, IL. 



Rozelle, R., Cengia, G., Walters, B., Johnson, J., & Moberg, P. J. (2012, May). Development and validation of a social support preference scale. Poster session presented at the 24th Annual Convention of the Association for Psychological Science, Chicago, IL. 






Meyer, R., & Moberg, P. J. (2012, April). Priming ethics: Utilizing technology to prime ethical norms and 


deter counterproductive work behaviors. Poster session presented at the 11th Annual Celebration of 

Research and Creativity, Northern Kentucky University, Highland Heights, KY.
Rozelle, R., Cengia, G., Walters, B., Johnson, J., & Moberg, P. J. (2012, April). Development and 

validation of a social support preference scale. Poster session presented at the 11th Annual Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.
Moberg, P. J. (2012, February). Applying for and receiving IRB approval. Symposium session presented at 7th Annual Northern Kentucky Nursing Research Conference, Edgewood, KY.  




Pierson, K., Streit, J., Orta-Anes, L., Vossenas, P., Flynn, M., Moberg, P., Strominger, J., Bailey, C., & Limanowski, J. (2011, October). Develop, adapt, and validate Spanish ergonomic exposure tools for hotel housekeepers. Poster session presented at the National Occupational Injury Research Symposium Conference, Morgantown, WV. 




Moberg, P. J. (2011, May). Assessing tendency to abuse: A computer-mediated video situational 




judgment task. Poster session presented at the 23rd Annual Convention of the Association for 




Psychological Science, Washington, DC.




Moberg, P. J., & Tackett, A. P. (2011, May). Expectancy responses to abuse and stress in aggressive work behavior. Poster session presented at the 9th International Conference on Occupational Stress and Health, Orlando, FL.  


 

Cook-Howell, T. M., Baker, C. S., Faehr, V. L., Hundley, M. B., & Moberg, P. J. (2011, May). Perceptions 




of the use of social networking sites (SNS) in selection. Poster session presented at the 23rd Annual Convention of the Association for Psychological Science, Washington, DC. 

Daulton, B. J., Lee, J. R., Mayer, K. A., & Moberg, P. J. (2011, May). Readiness to participate in wellness 





programs. Poster session accepted for presentation at the 23rd Annual Convention of the Association 




for Psychological Science, Washington, DC. 

Hoffman, J. J. Jr., Meyer, R. C., Roth, B. N., & Moberg, P. J. (2011, May). Propensity for teamwork: A 

modern measure for assessing an applicant’s preference for teamwork. Poster session presented at

the 23rd Annual Convention of the Association for Psychological Science, Washington, DC. 
Johnson, L. M., Baker, A., Higginbotham, A., & Moberg, P. J. (2011, May). The effects of positive 


spillover on job performance: A nonwork to work approach. Poster session presented at


the 23rd Annual Convention of the Association for Psychological Science, Washington, DC. 

Cook-Howell, T. M., Baker, C. S., Faehr, V. L., Hundley, M. B., & Moberg, P. J. (2011, April). Perceptions 


of the use of social networking sites (SNS) in selection. Poster session presented at the 10th Annual 

Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.



Daulton, B. J., Lee, J. R., Meyer, K. A., & Moberg, P. J. (2011, April). Readiness to participate in wellness 





programs. Poster session presented at the 10th Annual Celebration of Research and Creativity, 




Northern Kentucky University, Highland Heights, KY.



Matisz, L. A., & Moberg, P. J. (2011, April). The effects of expressiveness, instrumentality, and
 
androgyny on perceptions of work abuse. Poster session presented at the 10th Annual Celebration of 

Research and Creativity, Northern Kentucky University, Highland Heights, KY.



Baker, C. S., Cook-Howell, T. M., Faehr, V. L., Hundley, M. B., & Moberg, P. J. (2011, March). 



Perceptions of the use of social networking sites in selection. Poster session presented at the 32nd Annual Meeting of the Industrial & Organizational Psychology – Organizational Behavior Conference, San Diego, CA.


Daulton, B. J., Lee, J. R., Meyer, K. A., & Moberg, P. J. (2011, March). Employee readiness to participate in wellness programs. Poster session presented at the 32nd Annual Meeting of the Industrial & Organizational Psychology – Organizational Behavior Conference, San Diego, CA.


Kimbrell, A. R., Higginbotham, A. J., Johnson, L. M., & Moberg, P. J. (2011, March). The effects of positive spillover on job performance: A nonwork-to-work approach. Poster session presented at the 32nd Annual Meeting of the Industrial & Organizational Psychology – Organizational Behavior Conference, San Diego, CA.



Hoffman, J. J. Jr., Meyer, R. C., Roth, B. N., & Moberg, P. J. (2011, March). Propensity for teamwork:  A modern measure for assessing an applicant’s preference for teamwork. Poster session presented at the 32nd Annual Meeting of the Industrial & Organizational Psychology – Organizational Behavior Conference, San Diego, CA.
 



Combs, E. A., Benton, L. E., Ekhator, N. C., & Moberg, P. J. (2010, May). Readiness for training. Poster 






session presented at the 22nd Annual Convention of the Association for Psychological Science, 
Boston, MA.



Ripley, T. R., Brinkman, J. M., Bass, J. M., & Moberg, P. J. (2010, May). Training accountability scale: A





measure of responsibility for training outcomes. Poster session presented at the 22nd 
Annual 
Convention of the Association for Psychological Science, Boston, MA. 



Swart-Smith, K., L., Rodriguez, M. A., Dudash, M. D., Meibers, K. A., & Moberg, P. J. (2010, May). 
Measuring intercultural preparedness. Poster session presented at the 22nd Annual Convention of the 






Association for Psychological Science, Boston, MA.  



Tackett, A. P., & Moberg, P. J. (2010, May). Attitude, motivation, and intention responses to aggression at 




work. Poster session presented at the 22nd Annual Convention of the Association for Psychological 
Science, Boston, MA. 



Combs, E. A., Benton, L. E., Ekhator, N. C., & Moberg, P. J. (2010, April). Readiness for training. Poster



 
session presented at the 9th Annual Celebration of Research and Creativity, Northern Kentucky 
University, Highland Heights, KY.




Ripley, T. R., Brinkman, J. M., Bass, J. M. & Moberg, P. J. (2010, April). Training accountability scale: A 






measure of responsibility for training outcomes. Poster session presented at the 9th Annual 
Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.



Smith, K. L., Rodriguez, M. A., Dudash, M. D., Meibers, K. A., & Moberg, P. J. (2010, April). Cultural 
competency scale: Development and implications. Poster session presented at the 9th Annual 




Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.




Combs, E. A., Benton, L. E., Ekhator, N. C., & Moberg, P. J. (2010, March). Development of a readiness






for training scale. Symposium paper presented at the 31st Annual Meeting of the Industrial & 
Organizational Psychology – Organizational Behavior Conference, Houston, TX. 




Smith, K. L., Rodriguez, M. A., Dudash, M. D., Meibers, K. A., & Moberg, P. J. (2010, March). Cultural 
competency scale: Development and implications. Poster session presented at the 31st Annual 
Meeting of the Industrial & Organizational Psychology – Organizational Behavior Conference, 
Houston, TX.  



Moberg, P. J., Lutterbeck, M., Arrington, M., Roberts, J., & Litton, A. (2009, November). Measuring




dispositional work addiction: Factor structure, validity, and reliability. Symposium paper presented at 






the 8th International Conference on Occupational Stress and Health, San Juan, PR.




Moberg, P. J., & Tackett, A. P. (2009, November). Perceiving stress and abuse in aggressive work




behavior: Actor gender, ethnicity, and work role effects. Poster session presented at the 8th 
International Conference on Occupational Stress and Health, San Juan, PR.

Moberg, P. J., & Ripley, T. (2009, November). Assessing supervisor tendency to abuse: Development of a computer-mediated video situational judgment task. Poster session presented at the 8th International Conference on Occupational Stress and Health, San Juan, PR.



Moberg, P. J., Arrington, M., Bowens, J., Litton, A., & Lutterbeck, M. (2009, May). Proneness to work 
addiction: Scale development, validation, and factor structure. Poster session presented at the 21st 
Annual Convention of the Association for Psychological Science, San 
Francisco, CA. 



Sheeks, M. S., Fugate, N., Reuter, A., Hammock, A., & Moberg, P. J. (2009, May). Identification of scale 






items measuring perceived email aggression in the workplace. Poster session presented at the 21st 
Annual Convention of the Association for Psychological Science, San 
Francisco, CA.



Limanowski, J., Brinkso, D., Mulligan, E. P., Lorenz, E. J, McInturf, S. K., & Moberg, P. J. (2009, May). 
The relationship between nonwork-related presenteeism, job satisfaction, and organizational norms. 






Poster session presented at the 21st Annual Convention of the Association for Psychological Science, 






San Francisco, CA. 




Moberg, P. J., Crosby, C. A., Garvey, K. M., Matisz, L. A., & Mills, L. A. (2009, May). Investigating family-






work conflict: Scale development and validation. Poster session presented at the 21st Annual 
Convention of the Association for Psychological Science, San 
Francisco, CA. 
Sheeks, M. S., Hammock, A. L., Fugate, N. M., Reuter, A. R., & Moberg, P. J. (2009, May). Perception of aggressive email communication between coworkers. Poster session presented at the 81st Annual 



Meeting of the Midwestern Psychological Association, Chicago, IL.



Mills, L. A., Matisz, L. A., Crosby, C. A., Garvey, K. M., & Moberg, P. J. (2009, April). Construction and




validation of a Family-Work Conflict frequency scale. Poster session presented at the 8th Annual 
Celebration of 
Research and Creativity, Northern Kentucky University, Highland Heights, KY.



Arrington, M., Litton, A., Lutterbeck, M., Roberts, J., & Moberg, P. J. (2009, April). Proneness to work 
addiction: Development, validation, and factor structure. Poster session presented at 
the 8th Annual 
Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.


Mulligan, E. P., Limanowski, J., Brinsko, D., Lorenz, E. J., McInturf, S. K., & Moberg, P. J. (2009, April). The relationship between nonwork-related presenteeism, job satisfaction, and organizational norms. 




Poster session presented at 
the 8th Annual 
Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY. 






Sheeks, M. S., Fugate, N., Reuter, A., Hammock, A., & Moberg, P. J. (2009, April). Identification of scale




 
items measuring perceived email aggression in the workplace. Poster session presented at the 8th 
Annual
Celebration of Research and Creativity, Northern Kentucky University, Highland Heights, KY.



Tackett, A., & Moberg, P. J. (2009, April). Perceptions of stress and abuse in interpersonal workplace 





behavior. Poster session presented at the 8th Annual Celebration of Research and Creativity, 
Northern Kentucky University, Highland Heights, KY.
Tackett, A., & Moberg, P. J. (2009, April). Perceptions of stress and abuse in interpersonal workplace 





Behavior. Honors program symposium session presented at the 8th Annual Celebration of Research 






and Creativity, Northern Kentucky University, Highland Heights, KY.



Brinsko, D., Limanowski, J., Lorenz, E. J, McInturf, S. K., Mulligan, E. P., & Moberg, P. J. (2009, March). 




Construction of a measure of non-work related behavior in the workplace. Symposium paper 
presented at the 30th Annual Meeting of the Industrial & Organizational Psychology – Organizational




Behavior Conference, Chicago, IL.



Sheeks, M. S., Hammock, A. L., Fugate, N. M., Reuter, A. R., & Moberg, P. J. (2009, March). Email 
aggression in the workplace: Scale development and testing. Poster session presented at the 30th 
Annual Meeting of the Industrial & Organizational Psychology – Organizational Behavior 
Conference, 
Chicago, IL. 



Crosby, C. A., Garvey, K. M., Matisz, L. A., Mills, L. A., & Moberg, P. J. (2009, March). Construction and




validation of a family-work conflict scale (NKU-FWC). Poster session presented at the 30th Annual




Meeting of the Industrial & Organizational Psychology – Organizational Behavior Conference,




Chicago, IL. 





Fugate, N. M., Sheeks, M. S., Hammock, A. L., Reuter, A. R., & Moberg, P. J. (2009, February). 
Development 
of a scale of email aggression. Poster session presented at the 55th Annual Meeting of 






the Southeastern Psychological Association, New Orleans, LA.



Garvey, K. M., Crosby, C. A., Matisz, L. A., Mills, L. A., & Moberg, P. J. (2009, February). Construction 
and validation of a family-work conflict scale (NKU-FWC). Poster session presented at the Posters at 






the Capitol meeting, Frankfort, KY. 




Chronis, C., St. Pierre, M., Bisang, C., Hazen, R., & Moberg, P. J. (2008, May). Nepotism and subsequent




effects on workplace attitudes. Poster session presented at the 20th Annual Convention of the 
Association for Psychological Science, Chicago, IL. 



Limanowski, J., Keel, J. M., Moberg, P. J., DeBolt, R. A., Breitenbach, E. L., Winebrenner, C. (2008, 
May). Expanding knowledge on sexual attitudes’ influence of perceptions of justice in workplace 




romances. Poster session presented at the 20th Annual Convention of the Association for 




Psychological Science, Chicago, IL. 





Moberg, P. J., & Brun, A. R. (2008, May). Aggressor marital and parental effects on perceptions of




supervisor work abuse. Poster session presented at the 20th Annual Convention of the Association 
for Psychological Science, Chicago, IL.



Flesch, M. E., & Moberg, P. J. (2008, April). The effects of actor age and gender on the perceptions of





workplace behaviors. Poster session presented at the 7th Annual Celebration of Research and 
Creativity, Northern Kentucky University, Highland Heights, KY.



Flesch, M. E., & Moberg, P. J. (2008, April). The effects of actor age and gender on the perceptions of





workplace behaviors. Honors program symposium session presented at the 7th Annual Celebration of 
Research and Creativity, Northern Kentucky University, Highland Heights, KY.



Moberg, P. J., & Crabtree, E. R. (2008, April). Perceiving abuse in supervisory aggression: Actor-target




interaction effects. Poster session presented at the 23rd Annual Conference of the Society for 
Industrial and Organizational Psychology, San Francisco, CA.






Chronis, C., St. Pierre, M., Bisang, C., Hazen, R., & Moberg, P. J. (2008, March). Nepotism and 




subsequent effects on workplace attitudes. Paper presented at the 29th Annual Meeting of the 
Industrial & Organizational Psychology – Organizational Behavior Conference, Denver, CO.




Moberg, P. J., & Rotenberry, P. F. (2008, March). Affect unmasked: Mediating the impact of stress on 
work attitudes. Poster session presented at the Seventh International Conference on Occupational 
Stress and Health, Washington, D.C.





Moberg, P. J., & Crabtree, E. R. (2007, May). Perceiving supervisory abuse: Actor age, race, and gender 




effects, and employee outcomes. Poster session presented at the 19th Annual Convention of the 
Association for Psychological Science, Washington, D.C.  



Crabtree, E. R., & Moberg, P. J., (2007, May). The effects of actor race and age on perceptions of abuse

in aggressive work behavior. Poster session presented at the 79th Annual Meeting of the Midwest 
Psychological Association, Chicago, IL.
Keel, J. M., DeBolt, R. A., Breitenbach, E. L., Winebrenner, C. A., & Moberg, P. J. (2007, May). The 

influence of sexual attitudes on perceptions of organizational justice in workplace romance 

interventions. Poster session presented at the 79th Annual Meeting of the Midwest Psychological 

Association, Chicago, IL.

Brun, A. R., & Moberg, P. J. (2007, April). Aggressor marital and family effects on perceptions of


supervisor work abuse. Poster session presented at the 6th Annual Celebration of Research and 
Creativity, Northern Kentucky University, Highland Heights, KY.
Brun, A. R., & Moberg, P. J. (2007, April). Aggressor marital and family effects on perceptions of


supervisor work abuse. Honors program symposium session presented at the 6th Annual Celebration 
of Research and Creativity, Northern Kentucky University, Kentucky University, Highland Heights, KY.
Keel, J. M., DeBolt, R. A., Breitenbach, E. L., Winebrenner, C. A., & Moberg, P. J. (2007, March). And 

justice for all? … Construction of a comparison measure of organizational justice perceptions for self

and others. Symposium paper presented at the 28th Annual Meeting of the Industrial & Organizational 
Psychology – Organizational Behavior Conference, Indianapolis, IN. 
Keel, J. M., Breitenbach, E. L., DeBolt, R. A., Winebrenner, C. A., & Moberg, P. J. (2007, February). Perceptions of organizational justice in management interventions of workplace romances. Poster session presented at the 53rd Annual Convention of the Southeast Psychological Association, New Orleans, LA.
Moberg, P. J., & Ehrbar, C. L. (2006, May). Perceptions of abuse in aggressive work behavior. Poster session presented at the 21st Annual Conference of the Society for Industrial and Organizational Psychology, Dallas, TX. 
Crabtree, E. M., & Moberg, P. J. (2006), April). The effects of actor race and age on perceptions of abuse


in aggressive work behavior. Poster session presented at the 5th Annual Celebration of Research and 
Creativity, Northern Kentucky University, Highland Heights, KY. 
Crabtree, E. M., & Moberg, P. J. (2006), April). The effects of actor race and age on perceptions of abuse


in aggressive work behavior. Honors program symposium session presented at the 5th Annual 
Celebration of Research and 
Creativity, Northern Kentucky University, Highland Heights, KY. 
Rotenberry, P. F., & Moberg, P. J. (2006, March). Assessing the impact of job involvement on

performance: A look at organizational citizenship behaviors. Paper presented at the 35th Annual 
Conference of the Northeast Decision Sciences Institute, San Juan, PR. 
Moberg, P. J., & Ehrbar, C. L. (2005, May). Actor role and gender effects on perceptions of work abuse. 



Poster session presented at the 17th Annual Convention of the American Psychological Society, Los 



Angeles, CA.  

Moberg, P. J. (2005, April). The effects of actor role, actor gender, and participant gender on perceptions

of aggressive work behavior. Paper presented at the National Institutes of Occupational Safety and 
Health, Cincinnati, OH.  



Moberg, P. J., & Rotenberry, P. F. (2004, April). Stressful events, affect, and work attitudes: Testing affective events theory. Poster session presented at the 20th Annual Conference for the Society of Industrial and Organizational Psychology, Chicago, IL. 



Vaughn, M. D., McCrae, L. B., & Moberg, P. J. (2003, August). Predicting Strong Basic Interests using broad versus narrow personality measures. Poster session presented at the 111th Annual Convention of the American Psychological Association, Toronto, ON.  


Ehrbar, C., & Moberg, P. J. (2003, April). Work role and gender effects on perceptions of abusive workplace behavior. Paper presented at the 2nd Interdisciplinary Conference for the Behavioral Sciences, Mt. Union College, Alliance, OH.    

Moberg, P. J. (chair), Cortina, L. M. (presenter), Glomb, T. M. (presenter), Keashly, L.(presenter), Ritter, B. (presenter), & Neuman, J. H. (discussant) (2002, August). Abuse, aggression, bullying, and incivility: Conceptual integration and empirical insights. Symposium presented at the 62nd Annual Meeting of the Academy of Management, Denver, CO.  


Moberg, P. J., Ritter, B. & Fischbein, R. (2002, August). Predicting abusive managerial behavior: Antecedents of supervisory job performance. Paper presented at the 62nd Annual Meeting of the Academy of Management, Denver, CO. 


Ritter, B. A., Fischbein, R., & Moberg, P. J. (2002, April). Antecedents of abusive and respectful managerial behaviors at work. Poster session presented at the 17th Annual Conference for the Society of Industrial and Organizational Psychology, Toronto, ON.


Rotenberry, P. F., Moberg, P. J., & Miller, N. J. (2002, April). Interpersonal conflict resolution styles: Are there really five dimensions? Poster session presented at the 17th Annual Conference for the Society of Industrial and Organizational Psychology, Toronto, ON.

Kramen, A. J., Kass, D., & Moberg, P. J. (2001, June). The effect of gender on job affect, job stress, and job satisfaction. Poster session presented at the 13th Annual Convention of the American Psychological Society, Toronto, ON.
 



Moon, M., & Moberg, P. J. (2001, June). Affective consequences of supervisory conflict resolution styles: 


A preliminary study. Poster session presented at the 13th Annual Convention of the American 


Psychological Society, Toronto, ON.


Rotenberry, P. F., Miller, N. J., & Moberg, P. J. (2001, June). Support for the Five-Factor Structure of the Rahim Organizational Conflict Inventory-II. Poster session presented at the 13th Annual Convention of the American Psychological Society, Toronto, ON. 


Kramen, A. J., Kass, D., & Moberg, P. J. (2001, April). Gender moderates the relationship among stress, affect, and job satisfaction? Poster session presented at the 16th Annual Conference for the Society of Industrial and Organizational Psychology, San Diego, CA. 


Moberg, P. J., & Keashly, L. (2000, March). Assessing managerial workplace abuse: Development of a 




computer-mediated video exercise. Seminar presented at the 2000 Annual Meeting of the R. J. 
Barber Fund, Institute for Legal Research, Wayne State University, Detroit, MI.

Gersch, J. A., Hill, M. S., Moradi, B., & Moberg, P. J. (2000, August). Revisiting the relations of personality and congruence to career-related outcomes. Poster session presented at the 108th Annual Convention of the American Psychological Association, Washington, DC.


Moberg, P. J. (1999, April). Dispositional sources of job satisfaction: A moderated regression analysis. 
Poster session presented at the 14th Annual Conference for the Society for Industrial and 
Organizational Psychology, Atlanta, GA.



Franz, C. A., & Moberg, P. J. (1999, April). Stress and job satisfaction: Does personality really make a 
difference? Poster session presented at the 14th Annual Conference for the Society for Industrial and 
Organizational Psychology, Atlanta, GA.


Moberg, P. J. (1998, April). Coping with stress in conflict resolution: Personality moderators in strategy



choice. Poster session presented at the 13th Annual Conference, Society for Industrial and 
Organizational Psychology, Dallas, TX.


Moberg, P. J. (1997, April). Improving prediction using personality facets: Incremental variance and



suppressor effects. Poster session presented at 12th Annual Conference, Society for Industrial and 
Organizational Psychology, St. Louis, MO.


Olson-Buchanan, J. B., Drasgow, F., Moberg, P. J., Donovan, M. (1996). Interactive video assessment



of conflict resolution skills. In F. Drasgow (Chair), The validity of multimedia assessments: Do they 
work? Symposium conducted at 11th Annual Conference, Society for Industrial and Organizational 
Psychology, San Diego, CA.


Goto, S. G., Moberg, P. J., & Radhakrishnan, P. (1994). The effects of perceived situational constraints 



on environmental attitudes, intentions, and behaviors. Paper presented at the 23rd International 
Congress of Applied Psychology, Madrid, Spain.

Moberg, P. J. (1991, April). General cognitive ability and managerial performance: Is g enough? In F. 
Drasgow (Chair), Multi-media computerized assessments of individuals. Symposium conducted at 6th 
Annual Conference, Society for Industrial and Organizational Psychology Conference, St. Louis, MO.


Moberg, P. J. (1991). Components of managerial performance. In F. Drasgow (Chair), A computerized 




assessment system. Symposium conducted at International Personnel Management Association 

Assessment Council, Chicago, IL. 
RESEARCH IN PROGRESS:
Miller, N., & Moberg, P. J. Assessing aggressive/abusive supervisory tendencies: Development of a 
measurement instrument.


Moberg, P. J., Bisang, C. B., Ripley, T. R., Morales, E., & Puhl, H. Testing Black and Oddou’s model of 

cross-cultural adaptation in a sample of Japanese expatriates.
Moberg, P. J., Ripley, T., Garvey, K., Chalfin, J., & Besera, E., & Knauer, S. Validation of a computer-

mediated situational judgment assessment of workplace abuse and bullying. 

Moberg, P. J. The moderating effects of organizational commitment and justice perceptions on the link
 
between job satisfaction and organizational citizenship behavior.  

Moberg, P. J., Jepsen, R., & Gutowska, S. Assessing leader motivation style: Integrating motivation 

research with transactional and transformational leadership theory.


Moberg, P. J., Keashly, L., Kramen, A., Rotenberry, P., Miller, N., Bisheimer, L, Lonsdale, D., & Ripley, T. 
R. Development of a computer-mediated video assessment of managerial tendencies to engage in
 


abusive work behavior.

RESEARCH EXPERIENCE:
Research Assistant, Educational Testing Service - GRE Program (1993-95). Twice awarded one of ten

graduate research assistantships in U.S. and Canada to conduct pilot research with new computer 

assessments for Graduate Record Examinations.  


Research Assistant, U.S. Army Construction Engineering Research Laboratory (1991-93). Examined 

attitudinal, knowledge, and operational influences on hazardous vehicular waste disposal by armored 

units at Ft. Riley, Kansas. Developed field research design, observational data collection methods, 

statistical analyses, and interventions.  

Research Assistant, Psychology Department, University of Illinois, (1989). Developed, constructed, and 

calibrated computer adaptive tests of quantitative and verbal skills for managers using Bilog 

operationalization of Item Response Theory.
BUSINESS EXPERIENCE:

Manager of Salaried and Hourly Employment, Director of Training, Cabot Wrought Products Division, 

Cabot Corporation. Directed national recruitment and selection of professional, research, managerial, 

skilled trades, and operations personnel (N = 2200 employees). Administered management, staff, 
skilled trades, and apprenticeship training programs. Served on community and education advisory 
boards, directed employee relations programs, and administered employee relocation programs.
Vocational Counselor, Indiana Employment Security Division. Provided occupational planning, 

counseling, guidance, and placement services to special-needs populations; coordinated placement 

activities for federal/state jobs program; conducted job analyses, developed job training contracts, 

and administered state merit, interest, and aptitude examinations.   

TEACHING EXPERIENCE:



Northern Kentucky University (2004 to date)   



Masters seminars




Applied capstone and consulting seminar – on campus, two sections online




Motivation theory in the workplace – on campus and online




Organizational behavior / organizational psychology





Organizational change and development




Organizational leadership




Psychometrics and scientific survey research – on campus, two sections online




Univariate statistics and research methods – on campus, two sections online




Multivariate statistics and research methods – on campus, two sections online



Undergraduate classes





Advanced research methods (advanced statistics)




Introduction to industrial and organizational psychology





Psychological testing and measurement

University of Kentucky College of Medicine – Northern Kentucky Campus (2019-2022)



Professional seminar





Introduction to clinical medicine (MD 811) – Introduction to clinical interviewing (on campus and 







online)


University of Akron (1999-2004)   



Doctoral seminars





Industrial & organizational psychology




Social cognition




Independent study in testing and assessment



Undergraduate classes





Introduction to industrial and organizational psychology




Psychological testing and measurement




Advanced quantitative methods. 

Wayne State University (1995-99)   

Doctoral seminars 


Leadership theory



Motivation theory 

Masters seminars



Organizational research methods for industrial relations program

Undergraduate classes



Advanced statistics



Introduction to I/O psychology


Leadership and motivation at work


Psychological testing and measurement 
University of Illinois at Urbana-Champaign (1989-95). 

Undergraduate classes



Social psychology - Developed, presented, and administered correspondence course for 






Office of Guided Individual Study distance learning students.  



Social psychology - Presented undergraduate classes (14 sections) of social/organizational 






psychology; received campus recognition as “Instructor Rated Excellent by Students”.  



Field research methods - Presented social/organizational research methods course (five 







sections); received campus recognition as "Instructor Rated Excellent by Students".  



ACADEMIC MENTORING

Doctoral Dissertations directed – University of Akron




Rotenberry, P. F. (2003, December). Does organizational commitment mediate the relationship




between job Involvement and its outcome variables? Employed as Assistant Professor of 








Management, West Chester University. 



Kramen, A. J. (2002, August). Emotional regulation and emotional abuse: Can an abusive workplace 






be avoided? Employed as Research Specialist at TRW Corporation, Monterey, CA.

Doctoral Dissertation directed (de facto) – Wayne State University




Kwantes, C. (1998, May). Individualism and collectivism as antecedents of organizational 









commitment: A comparative study of the United States and India. Adjunct faculty not permitted by 

university rule to chair dissertations, but was allowed by department to direct this student due to 







knowledge of content domains, and prolonged illness of signatory chair.   


Master’s Theses directed – Northern Kentucky University





Arrington, M. (2013, August). The effects of organizational supports and explanations on employee 






perceptions of fairness with work-family programs. 




Caldwell, Q. M. (in progress). Development and confirmatory factor analysis of a multidimensional 






measure of willingness to learn.





Edwards, N. (in progress). Factors that affect multicultural team performance. 





Henderson, C. (2015, May). Toxic followership: A measure of followers associated with destructive






leadership. 



Lee Petor, J. (2014, December). Psychological work detachment: Construct definition, scale 





development, and preliminary evidence.



Matisz, L. (2011, May). The effects of expressiveness, instrumentality, and androgyny on perceptions 





of work abuse.




Meyer, R. (2012, August). Priming ethics: Utilizing technology to prime ethical norms and deter 








counterproductive work behaviors. 

Nirwan, V. (2017, August). A meta-analytic review of the relation between job involvement and job performance: A cross-cultural perspective. 


Noblick, J. (in progress). The mediated relation of hardiness to eustress, performance, and retention. 


Puhl, H. D. (2020, August). The skill of following: Developing a measure of followership.   




Rodriguez, M. (2014, May). Examining the dimensionality and comparative severity of 





aggressive work behaviors from the perspectives of exploratory factor analysis and Samejima’s 






graded response model.



Master’s Practicum Project directed – Northern Kentucky University


Burns, L. (2010, December). Project management toolkit assessment and modification for a




human resources department at a Midwestern metropolitan hospital.

Mellville, E. (2005, May). Developed and provided initial supervision on project involving campus 







safety assessment, instrument development, administration, and preliminary data analysis. 



Master’s Theses directed – University of Akron




Miller, N. (2003, May). Integrating workplace and domestic aggression. Admitted to terminal Masters




Program at Akron; encouraged to apply and subsequently admitted to three I/O doctoral 









programs. Elected to pursue professional opportunity as General Manager, Avatar Solutions, Inc.,

 

Columbus, OH. 



Fischbein, R. (2002, May). Re-exploring the relationship between congruence and job satisfaction: 







Do facets of openness to experience moderate this relationship? Initially admitted to terminal 







Masters Program at Akron; encouraged to apply, subsequently admitted to, and completed I/O 







Doctoral Program at University of Akron. 



Lonsdale, D. (2001, August). Behavioral gender effects related to stress and workplace interpersonal

 

conflict. Completed Ph.D. requirements and currently employed by Department of Business, 








University of South Dakota.

Masters Theses directed – Wayne State University




Haudek, G. (1998, May). Consistency in organizational conflict resolution. Adjunct faculty permitted 







by policy to direct masters’ theses.



Wade, K. (2001, August). Effects of stress on performance in resolving conflict. Adjunct faculty




permitted to direct masters’ thesis of this McNair Scholar. Supervised student to completion at




WSU after accepting position at The University of Akron.


Honor’s Theses directed – Northern Kentucky University




Whitis, J. (2020, August). The effect of labeling on follower self-identity, self-esteem, and self-





efficacy. Currently completing master’s degree in industrial and organizational psychology.  





Tackett, A. (2009, May). Investigating the effects of actor work role, ethnicity, and gender 








on perceptions of abuse and stress in aggressive work behavior. Subsequently completed






doctoral degree in clinical psychology, Oklahoma State University. 




Flesch, M. (2008, May). The effects of actor gender and generation group membership on 









perceptions of work attitudes and aggressive work behavior. Subsequently completed doctoral 




degree in occupational therapy, University of Toledo.  


Brun Moermond, A. (2007, May). The impact of supervisor gender, marital, and family status on 







perceived abuse in aggressive work behavior. 



Crabtree, E. (2006, May). Examining the impact of actor age, race and gender on perceptions of 







abuse in aggressive work behavior. Subsequently completed master’s degree in human





resources, Sullivan University.


Honor’s Theses directed – University of Akron



Ehrbar, C. (May, 2003). Perceptions of disrespectful workplace behavior: The influence of work role




 and gender. Subsequently completed master’s degree in I/O Psychology, Xavier University.




Allio, R. (May, 2002). Development and validation of the Leadership Behaviors in the Workforce 








Questionnaire 
(LBWQ). Subsequently completed master’s degree in I/O Psychology, Xavier




University.


Graduate Cooperative Education Experiences directed – Northern Kentucky University



Rodriguez, M. (2010-2012). YMCA of Greater Cincinnati, OH. Planning, organizing, and recruiting





volunteers and developing and implementing programs for Hispanic Teen Achievers Program.



Undergraduate Cooperative Education Experiences directed – Northern Kentucky University


Williams, R. (2008). Dunnhumby USA Consulting, Cincinnati, OH. Human resources recruitment


coordinator for organizational consulting firm. 


Saliba, E. (2005-2006). Proctor & Gamble, Inc. Recruiting coordinator for marketing group. Currently 




employed full-time in organizational training and development at this organization. 



Gorbachova, J. (2005). National Institutes of Occupational Safety and Health (NIOSH), Cincinnati,


 

OH. Subsequently employed full-time in research support position at NIOSH and enrolled in NKU 







master’s degree program in I/O psychology. 



Gorbachova, J. (2005). The Midland Company, Amelia, OH. Provided administrative support for  







customer service, performance management, and training and development. 

Doctoral Dissertation Committees served – Northern Kentucky University




Brown, K. (2014, February). Workplace incivility in a large metropolitan healthcare organization. 




Henry, B. J. (2015, March). Effects of a non-traditional therapeutic intervention on breast cancer 







survivor resilience and quality of life. 
GRADUATE COMMUNITY ENGAGEMENT CONSULTING PROJECTS DIRECTED 

Spring 2021


Scripps-Howard Institute for Community Engagement, Highland Heights, KY. Analyzed and 







summarized quantitative and qualitative response data from COVID-19 administrations of



revised Mayerson student philanthropy survey assessment. 


Greater Cincinnati Collegiate Connection (GC3), Cincinnati, OH. Designed survey to assess 



organizational 
awareness and use of internship navigator, toolkit, and workshops; administered to 


Northern Kentucky Chamber of Commerce member organizations; and summarized quantitative 



and qualitative response data. 

Spring 2020


Northern Kentucky Community Action Commission, Covington, KY. Conducted community needs 


assessment in several northern Kentucky counties. 

Northern Kentucky Community Action Commission, Covington, KY. Conducted Project Head Start 





needs assessment, survey, and focus groups. 

Safe Aging Coalition of Northern Kentucky, Crestview Hills, KY. Conducted website redesign and 





educational program optimization survey. 


Scripps-Howard Institute for Community Engagement, Highland Heights, KY. Analyzed existing 






student data and designed new survey for Mayerson student philanthropy assessment use. 
Spring 2019


Disabled American Veterans’ National Headquarters, Cold Spring, KY. Developed a training program 




for national DAV field service officers assigned to each state in the United States.  


Northern Kentucky University, Information Technology. Designed and conducted an internal survey 



of administrators and professional staff to identify needed changes to database management 



system to ease access and facilitate use. 


Rosedale Green, Covington, KY. Conducted an employee survey designed to assess job satisfaction, 



evaluate workload stressors, and identify sources of absenteeism to inform organizational policy 



changes.

St. Elizabeth Healthcare, Crestview Hills, KY. Developed mentoring and coaching training program 





modules for use in SEHC’s internal Leadership University. 

Spring 2018


Occupational Health Psychology Experts Group, Cincinnati, OH. Implemented and reported results of 


an international survey of academic training in occupational health psychology.

Northern Kentucky University Office of Institutional Research. Conducted a critical analysis 


of the factor structure and potential predictive validity of the National Survey of Student 


Engagement (NSSE) in relation to student retention. 
Northern Kentucky University, University Connect and Persist Program. Conducted interviews and 


focus groups with students, staff advisors, and faculty advisors to identify factors leading to 


non-retention of first-year students.
St. Elizabeth HealthCare, Edgewood, KY. Developed an employee engagement audit tool to 


evaluate progress toward departmental and unit goals.
Spring 2017





Mount St. Joseph University, Cincinnati, OH – Designed and developed comprehensive employee faculty, 



engagement, commitment, satisfaction, and turnover intention survey for university-wide 






administration by President and cabinet in strategic planning and intervention.   





National Institute for Occupational Safety and Health, Society for Occupational Health Psychology, 






European Academy of Occupational Health Psychology, American Psychological Association, 






The Johns Hopkins University. Developed detailed international survey to identify graduate 





training in occupational health psychology and designed survey using Qualtrics administration





software. Identified potential key informants at targeted international academic institutions.  




 
Transitions, Inc., Covington, KY – Conducted analysis of client demographic data to identify 





predictors of client completion in addiction treatment program. Conducted focus groups with 





clients and staff to identify facilitators of and obstacles to program completion.   





U.S. Department of Veterans’ Affairs, Veterans’ Health Administration – National Center 
for 





Organizational Development. Conducted validation study and factor analysis of 200-item scale 





designed to identify personality traits thought to predict individual and group job performance.  





Spring 2016





National Institute of Occupational Safety and Health, Society for Occupational Health Psychology, 






European Academy of Occupational Health Psychology, American Psychological Association, 





The Johns Hopkins University. Designed, conducted, and summarized international survey of 





graduate program training sources in occupational health psychology. 





Mount St. Joseph University, Cincinnati, OH – Designed new employee mentoring program for all 





faculty, staff, professional, and administrative positions.   




St. Elizabeth HealthCare, Edgewood, KY – Developed two-day, new employee human resources





orientation and program evaluation for use with all medical, professional, staff, administrative, 





and executive personnel. 





Transitions, Inc., Bellevue, KY – Conducted focus groups and designed; conducted, and analyzed 






survey of all professional, administrative, and executive staff to identify potential sources of 






employee turnover.  




Northern Kentucky University, Office of Enrollment & Student Success, Highland Heights, KY – 





Conducted focus groups with undergraduate students to identify individual, social, logistic, and 






academic obstacles to retention for first-year, first-generation college students. Constructed 






instrument to identify obstacles for use with future first-generation students.  

Spring 2015




Clermont County Safety Net Alliance, OH – Analyzed and developed criteria needed to conduct 

 





program evaluation to facilitate grant application funding for this umbrella coordinating agency. 





Surveyed 50+ member agencies and interviewed collaboration experts. Located NKU Informatics 





graduate student to redesign Safety Net Alliance community website. 



National Institute of Occupational Safety and Health, Cincinnati, OH – Analyzed, coded, and





summarized cognitive interview response and focus group data from nine groups of hotel room 




attendants conducted to identify musculoskeletal health disorders experienced by Hispanic room 




attendants to develop injury prevention and reduction strategies and training and equipment 




interventions.  



Northern Kentucky University, Office of Student Affairs, Highland Heights, KY – Conducted logistic 




regression analysis of 2013 entering student survey response data to search for valid predictors 




of first-year retention. Based on existing literature, developed new measure of persistence and 




passion for long-term goals (grit) and recommended trainable belief constructs (e.g., locus of 




control, optimism, self-efficacy and survey tactics to better predict retention.



Spring 2014


College of Mt. St. Joseph, Office of Human Resources, Cincinnati, OH – Developed a faculty and  




staff training program and guidance manual for university-wide adoption in conducting faculty 



and professional recruitment, candidate search, interview, and selection processes. 

Life Learning Center, Covington, KY – Identified constructs and developed measures to predict 





client success in 16-week adult training program for at-risk individuals seeking major life changes.  


Spring 2013
College of Mt. St. Joseph, Office of Human Resources, Cincinnati, OH – Developed a college-wide 




culture change initiative to introduce and gain acceptance of a goal-setting and feedback 




orientation to performance for implementation with all managerial, professional, and operational 




employees by the College President.   


College of Mt. St. Joseph, Office of Human Resources, Cincinnati, OH – Designed a goal-setting and 



feedback professional development training program for application with professional,



managerial, and staff 
employees.




DHL Express, Erlanger, KY – Conducted focus groups; developed and administered surveys; and 





analyzed and summarized response data to identify obstacles impeding and factors facilitating 




use of corporate educational benefit program to pursue post-high educational opportunities.

Spring 2012


Cincinnati Children’s Hospital Medical Center, Human Resources Office of Diversity and




Inclusion, Cincinnati, OH – Developed program evaluation survey and training program to 



facilitate adoption of video translation service for English language proficiency patients.

National Institute of Occupational Safety and Health, Cincinnati, OH – Developed, pilot tested with 


expert judges, and conducted cognitive interviews to assess survey intended for use in evaluating 


rest break information to be distributed to organizations.  

Northern Kentucky University, Office of Graduate Programs, Highland Heights, KY – Redesigned 





survey instrument and administered to all graduate students at University to assess obstacles, 





conditions, and stressors that impede graduate student retention and program completion. 

Spring 2011


St. Elizabeth Healthcare, Edgewood, KY - Developed web-mediated management training courses 



and assessment for internal HR university curriculum. 




St. Joseph Orphanage, Cincinnati, OH. – Developed post-hire interview and satisfaction survey to 






identify support needs and reduce turnover among caseworker personal.




Northern Kentucky University, Scripps-Howard Institute for Engagement and University Wellness






Programs - Developed student wellness knowledge and attitude assessment for program 






evaluation. Project expanded and extended into fall 2011 semester. 


Spring 2010




Greater Cincinnati Human Resources Association, Cincinnati, OH – Investigated, identified, 








organized, and generated the content knowledge foundation on which to construct a certification 




examination for staffing and recruiting professionals with the encouragement of the national 




Society of Human Resources Management (SHRM).   

Spring 2009




St. Joseph Orphanage, Cincinnati, OH – Integrated performance dimensions from 125 caseworker 







positions to design performance evaluation system to implement merit-based salary structure. 




Northern Kentucky University, Office of Institutional Research – Investigated high-response 







alumni surveys, redesigned NKU alumni survey, and developed experimental evaluation.   



Northern Kentucky University, Office of Human Resources – Explored applicability of Berea College 




student employment models to NKU and developed student/management survey to assess 




student and management interest in campus employment and student employees.


Spring 2008




Brighton Center, Inc., Covington, KY – Developed, conducted, analyzed, and summarized employee 




satisfaction survey to identify current problems needing attention.



Clermont Counseling Center, Amelia, OH – Developed, conducted, and summarized client 




transportation needs survey.  



Phoenix Place, Amelia, OH – Designed, developed, conducted, and summarized client program 






evaluation survey to identify program use and problem areas.



Northern Kentucky University, Dr. Philip McCartney – Conducted, analyzed, and summarized faculty 




job analysis interviews across academic departments to identify effective classroom teaching 




behaviors.  



Northern Kentucky University, Office of Human Resources – Developed new employee on-boarding 

and orientation process management guide. 




Northern Kentucky University, Office of Human Resources – Developed web-based, University safety 




training and documentation program.  


Spring 2007




St. Elizabeth Medical Center – Developed new exit interview survey instrument and revised exit 







interview administrative process to evoke cooperation and information. 



St. Elizabeth Medical Center – Revised and rewrote employee handbook for all levels of Organization 




to address legislative and procedural changes in all aspects of human resources administrative 




responsibilities and benefit plans.  




Family Service of Cincinnati – Developed evaluation methodology and needs 
assessment for new

 

Employee Assistance Program designed for small employers and low-income wage earners.





Kentucky Consortium on Ex-Offender Reentry – Interviewed current offenders and ex-offenders to




identify specific needs encountered upon release from incarceration, and developed mentor

 

ex-offender interview and assessment matching process.



Kentucky Consortium on Ex-Offender Reentry – Designed, administered, conducted, analyzed, and 





summarized new ex-offender hiring policy survey for northern Kentucky employers.

Spring 2006




Mental Health Association of Northern Kentucky – Identified and developed empirically-based, client 





work assessment battery to evaluated general cognitive ability, math and verbal skills,





occupational interests, personality traits, and work values to assist in job placement. Also 






identified method and instruments for job-placement follow-up assessment and counseling.   
UNIVERSITY SERVICE:

Northern Kentucky University


Chair, Graduate Council (2015 to 2016)


Vice Chair, Graduate Council (2014 to 2015)


Chair, Graduate Council, Honor Code Committee (2018)


Member, Graduate Council (2012 to 2014, 2019 to date)


Member, Graduate Council Program Marketing Task Force (2021)


Member, Food and Beverage Service Selection Committee (2018 to 2019)


Chair, Institutional Review Board for the Protection of Human Subjects (2007 to 2016)


Member, Institutional Review Board for the Protection of Human Subjects (2005 to 2007) 

Member, Admissions and Academic Policies Committee, (2015 to 2016)

Faculty Senate Representative, Department of Psychology (2007 to 2011)


Faculty Senate Representative, University Master Plan Advisory Committee (2007 to 2009)

Member, Faculty Senate Benefits Committee (2005 to 2011, 2012 to 2013)

Member, Faculty Senate Budget Committee (2015 to 2020)


Chair, Faculty Senate Benefits Committee, Scholarship Committee (2009)

Chair, Faculty Senate Benefits Committee, Sabbatical Subcommittee (2007-08, 2009-10) 
University of Akron



Technical Advisor, University Student Assessment Task Force to measure and evaluate 








student learning outcomes for accreditation requirements (1999-2001). 
DEPARTMENTAL SERVICE:

 
Northern Kentucky University



Director, Graduate Program in Industrial & Organizational Psychology (06-09 to 05-12, present)




Department of Psychology Faculty Senate Representative (08-07 to 08-11)



Department of Psychology Faculty Senate Benefits Committee (08-06 to 06-11; 08-12 to 12-12)




Dept. of Psychological Science Faculty Senate Budget Committee (08-16 to 05-17)




Representative to Greater Cincinnati Human Resources Association (08-05 to 05-17)



Developed I/O Psychology graduate recruiting program (11-06)



Contributed to design of research computer laboratories (08-06 to date)




Member, Graduate Council (08-12 to 05-16, present)




Chair, Department of Psychological Science IO Faculty Search Committee (08-18 to present)



Member, Department of Psychology Faculty Search Committees (09-07 to 06-08; 09-15 to 02-16)




Member, Vice Provost for Graduate Education and Research Search Committee (10-20-13 to 04-15



University of Akron




Industrial/Organizational Psychology Ph.D. Program Admissions Committee 




Developed new undergraduate course, Advanced Quantitative Methods




Coordinator and Director of Undergraduate Student Outcomes Assessment Project




Chaired and served as member of multiple doctoral dissertation committees

Wayne State University




Industrial/Organizational Psychology Ph.D. Program Admissions Committee 




Outstanding Service Award for construction of graduate and undergraduate computer laboratories.




Served as member of multiple doctoral dissertation committees



MANUSCRIPT AND CONFERENCE REVIEWS





Academy of Management Journal (ad hoc reviewer)





American Psychological Association Annual Conference (2008)




APA/NIOSH Conference on Work, Stress, and Health (multiple years)




Association for Psychological Science Convention (multiple years)




BioMed Research International (ad hoc reviewer)





European Journal of Personality (ad hoc reviewer)




International Journal of Occupational and Environmental Health (reviewer)





Journal of General Psychology (ad hoc reviewer)





Journal of Managerial Psychology (ad hoc reviewer)




Society for Industrial and Organizational Psychology Conference (multiple years)




Work: A Journal of Prevention, Assessment & Rehabilitation (ad hoc reviewer) 



PSYCHOMETRICS AND MEASUREMENT TECHNICAL REVIEWS
Buros Mental Measurements Yearbook (2021) – Work Values Index (1st Edition)

Buros Mental Measurements Yearbook (2021) – Family-Supportive Supervisor’s Behaviors scale (1st 
Edition).




Buros Mental Measurements Yearbook (2017) – Work Personality Index (2nd Edition)


TEXTBOOK REVIEWS





Gregory, Psychological Testing (5th ed.), Allyn & Bacon





Landy & Conte, Work in the 21st Century (2nd ed.), Sage



PROFESSIONAL MEMBERSHIP:


American Psychological Association (Divisions)




Evaluation, Measurement, & Statistics




Society for Occupational Health Psychology



Society for Industrial and Organizational Psychology


Association for Psychological Science

Greater Cincinnati Human Resources Association


Society for Human Resources Management

BOARD MEMBERSHIP


Northern Kentucky University Research Foundation (2014 - 2017)
HONORS

Nominated for Outstanding Advisor Award, Northern Kentucky University (2018).


Nominated for NKU Faculty/Staff Strongest Influence Award (2013).

Nominated for Frank Sinton Milburn University Outstanding Professor Award (2010) by Department of 



Psychological Science, Northern Kentucky University.



Outstanding Faculty Achievement Award (1998), Department of Psychology, Wayne State University. 
MEASUREMENT LAB PROJECT

Measurement Laboratory – Currently developing test, measurement, and survey research group to construct, revise, and validate selected scales originally created in PSY625 Psychometrics seminar. Three goals underlie this research laboratory project (a) to publish and market work-related psychological scales, (b) to generate funding for graduate assistantships, and (c) to provide relevant professional experience in measurement development to graduate students. 
